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“ “EMBREY is a welcoming environment where
everyone is open to communication, making it
easy for you to interact with as many people
as possible. 

There are so many opportunities here at
EMBREY - go after them.
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PICTURED AT LEFT: 2023 INTERN JORGE GARCIA RECEIVING HIS CERTIFICATE
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In 2024, EMBREY, a vertically integrated real estate investment company, celebrates its 50th
year in business with more than 50,000 multifamily units and more than six million square
feet of commercial property completed in its history. Nationally recognized for always doing
the right thing and rising to the challenge, EMBREY designs experiences with focused
attention to detail. These are values that distinguish us in our industry.

What also distinguishes EMBREY is our commitment to invest in the next generation of
leaders.

Since 2014, the EMBREY Internship Program has provided meaningful learning opportunities
to paid interns for 10 weeks each year. Through a competitive, merit-based selection
process where only one out of every 100 applications is accepted, EMBREY interns become
fully immersed in our culture, working alongside our division teams on projects providing
real-world applications in the areas of Investments, Development, Construction, EMBREY
Management Services and Corporate Services.

The program has evolved over the past decade to include a wide range of students with
diverse backgrounds, including women and first-generation college students across the six
markets we serve in Texas, Arizona, Colorado, Florida, North Carolina and Tennessee. The
hands-on experience our interns gain prepares these future leaders for successful careers,
and many have started their careers with EMBREY.

We take pride in the impact the program has had both on our interns and our organization.
You can find our best practices here.

Trey Embrey
President & Chief Executive Officer

a  f o u n d a t i o n  f o r  t h e  n e x t  g e n e r a t i o n
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p r o g r a m  h i s t o r y

THE INTERNSHIP PROGRAM CONTINUES TO
GROW. AN EMPHASIS IS PLACED ON
INCLUDING MORE 1st GENERATION*
COLLEGE STUDENTS, AS WELL ATTRACTING
A MORE DIVERSE STUDENT BASE.

2 0 2 2
EMBREY HAD EMPLOYED SUMMER
INTERNS FOR MANY YEARS, BUT IN 2017
A FORMAL 10-WEEK PROGRAM WAS PUT
INTO PLACE.

2 0 1 7

THE 2019 INTERN CLASS IS ANNOUNCED IN
THE 45th ANNIVERSARY EDITION OF THE
EMBREY WAY. ALSO HIGHLIGHTED ARE
SEVEN INTERNS, TURNED EMBREY TEAM
MEMBERS.

2 0 1 9
MADISON SEWARD INTERNS AT
EMBREY. MADISON WILL GO ON TO
BECOME AN EMBREY TEAM MEMBER,
AND IS NOW THE DIRECTOR OF
INVESTOR RELATIONS.

2 0 1 4
EMBREY HOSTS THEIR LARGEST INTERNSHIP CLASS TO
DATE ACROSS ALL SIX STATES WHERE EMBREY OPERATES. 

TRUE TO OUR COMMITMENT TO DIVERSITY, 12 OF THE 20
STUDENTS EMBREY WELCOMES ARE 1st GENERATION,
FEMALE, OR MINORITY COLLEGE STUDENTS.

2 0 2 3

EMBREY CELEBRATES 50 YEARS IN
BUSINESS AND 10 YEARS OF
MENTORSHIP THROUGH THE
PROGRAM.

FOR THE FIRST TIME IN THE
PROGRAM’S HISTORY, ALL THREE
CONSTRUCTION INTERNS ARE
FEMALE.

2 0 2 4

Rod Riordan

Chief Financial Officer

*Many of EMBREY’s past interns will be featured throughout this document. An asterisk will note 1st generation college students.

“

“

The EMBREY Internship Program is unlike others in that it gives students the opportunity to learn about the day-to-day
operations that support our divisions, while experiencing an internship that allows them to become embedded in
processes and projects - and to be here long enough to see outcomes of their contributions.



“
f i n d i n g  t h e  r i g h t  c a n d i d a t e s

My internship experience at EMBREY exceeded all expectations.
The program is organized with incredible attention to detail.
Not only did I meet great people, but EMBREY provided me with
valuable hands-on experience. I gained a better idea of what
knowledge areas I want to place more emphasis on going into
my last year of college that will meet my future career
aspirations.

j o s e p h i n e  m c c r a y
T R I N I T Y  U N I V E R S I T Y

M A J O R :  M A R K E T I N G

I N T E R N S H I P  L O C A T I O N :  E M B R E Y  M A N A G E M E N T  S E R V I C E S  M a r k e t i n g ,  S A N  A N T O N I O ,  t x

U P O N  H E R  G R A D U A T I O N ,  J O S E P H I N E  W A S  H I R E D  A S  A  M A R K E T I N G  C O O R D I N A T O R  W I T H  E M B R E Y .

“



DON’T FORGET ABOUT YOUR NETWORK! 
WE ENCOURAGE OUR TEAM MEMBERS AND COLLEAGUES TO HELP US
SPREAD THE WORD AND REFER INTERNSHIP CANDIDATES TO EMBREY.

DURING THE APPLICATION
PERIOD, APPLICATIONS ARE
AVAILABLE ON EMBREY.COM,
MULTIPLE  UNIVERSITY JOB
BOARDS, AND TRADITIONAL
RECRUITING SITES SUCH AS
JOINHANDSHAKE.COM AND
INDEED.COM.

Even if you can’t attend their job fair, posting your internship
on a university’s job board is helpful in spreading awareness
and increasing applicants from your target schools.

ATTENDING UNIVERSITY JOB FAIRS IS A KEY COMPONENT
IN RECRUITING TOP TALENT FOR THE EMBREY
INTERNSHIP PROGRAM. WE TYPICALLY RECRUIT DURING
THE FALL JOB FAIRS FOR OUR SUMMER PROGRAM.

Utilize your past interns!
Not only are they the perfect spokespeople for
the program, it helps with the staffing needed at
the fair. This allows for your team to attend
multiple events at a time. 

PICTURED: 2023 INTERN JOSEPHINE MCCRAY WORKS WITH AN EMBREY TALENT ACQUISITION SPECIALIST AT THE
TRINITY UNIVERSITY JOB FAIR.

SOCIAL MEDIA, PRIMARILY LINKEDIN, IS A GREAT WAY
TO ADVERTISE THE APPLICATION PERIOD AS WELL AS
NOTIFY STUDENTS WHEN EMBREY WILL BE ON
CAMPUS.

Whenever possible, tag the school or
program in your caption. Hashtags such
as #internships, #interns, #hiringinterns,
and those pertinent to a field of study,
i.e. #constructioninternships are also
useful in expanding your reach.  

O U T R E A C H  
g e t t i n g  t h e  w o r d  o u t
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WE SHOWCASE OUR PAST INTERNS WHO ARE CURRENT TEAM MEMBERS  IN OUR
SIGNAGE, BROCHURES, AND BANNERS IN ORDER TO STAND OUT FROM THE CROWD
AND TELL THE EMBREY STORY IN A COMPELLING WAY.

Include a QR code to your application in
your signage and brochures. Use a code
unique to job fairs to track application
sources. 



Applications that meet the criteria are then moved to the interview round. All EMBREY Internship positions undergo a two step process:
the first with the Talent Acquisition Team, the second with their potential manager for the duration of the internship. Managers are
provided with interview questions and candidates are evaluated on the following criteria:

EMBREY Culture Fit
Communication Skills
Customer Service Orientation and "Can Do" Attitude
Potential to Develop for the Future
Strong Learning Agility

Each year we create an interview scoring matrix based on EMBREY core values, the application, interview rounds, and the
needs of the local market.

         Review and revise your interview scoring matrix annually to ensure that it is meeting the needs of your organization.

s o  y o u  w a n t  t o  b e  a n  e m b r e y  i n t e r n . . .

A P P L I C A T I O N  R E V I E W  &  I N T E R V I E W S
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Completed sophomore or junior year (preferred)
Must be pursuing a four-year degree related to the internship
Ability to manage multiple tasks simultaneously in a fast-paced environment
Strong focus on detail and quality
Strong written and communication skills
Must be able to work independently and/or in a team setting
Located in an EMBREY market area
Ability to temporarily relocate to an EMBREY location for the duration of the 10-week program
Interest in EMBREY for employment post-graduation

e m b r e y  i n t e r n s h i p  a p p l i c a n t s  m u s t  m e e t  t h e  f o l l o w i n g  c r i t e r i a

Many of the EMBREY interns have been from the following fields of study:

Real Estate Finance and Development
Construction Management
Marketing
Engineering

Business Administration
Communications
Accounting and Finance
Supply Chain Management

Interested in reviewing EMBREY’s interview scoring matrix? Click here. 

https://www.dropbox.com/scl/fo/nxaokwcfqx84gzkh5enr8/h/2024%20Internship%20Interview%20Screening%20and%20Evaluation%20-%20Dropbox.docx?rlkey=fxksoygaywojffhlvwfdx1wz2&dl=0


n o t i f i c a t i o n  &  a n n o u n c e m e n t
c o n g r a t u l a t i o n s !  y o u ’ r e  a n  e m b r e y  i n t e r n !

8

Each EMBREY intern receives a customized welcome packet upon
notification they have been selected for the internship program. 

WELCOME PACKETS INCLUDE INFORMATION ON THEIR
ROLE AND WHAT TO EXPECT, INCLUDING:

KEY DATES
MANAGER CONTACT INFORMATION
EMBREY BUDDY CONTACT INFORMATION
PROJECT INFORMATION

Make it easy to share!
Each EMBREY intern is provided with a
social media toolkit so they can share
their accomplishments, while keeping in
line with EMBREY branding guidelines. 

EMBREY



D e t a i l s  m a t t e r :  r e c r u i t i n g  &  S e l e c t i o n  b e s t  p r a c t i c e s
I will always speak highly of
this organization and
recommend it to any future
interns. 

Thank you EMBREY for
providing me this
opportunity and assisting
my growth in my career
path. 

“

“

i s a b e l  r e y e s *
U N I V E R s I T Y  O F  T E X A S  E L  P A S O

M A J O R :  B u s i n e s s  A d m i n i s t r a t i o n  i n  H u m a n  R e s o u r c e  M A N A G E M E N T

I N T E R N S H I P  L O C A T I O N :  P E O P L E  S E R V I C E S ,  S A N  A N T O N I O ,  t x

o n e  y e a r  -  n i n e  m o n t h s  o u t
Review application criteria with key stakeholders and make any necessary updates
Create job fair staffing plan based on internship requests

Departments hosting interns should complete the Internship Project Proposal Form
Identify target schools for recruiting

Begin booking job fairs at target schools
Begin updating signage as necessary

Updated photos, testimonials, success stories
QR codes to application site

e i g h t  -  s i x  m o n t h s  o u t
Create job fair staffing plan based on internship requests (based on Internship Project Proposals)

Bookmark those events that can utilize past interns 
Ensure all signage and recruiting materials are up to date (i.e. QR codes)

Update internship application information on all platforms including:
Corporate website
National recruiting sites
University job boards

Create social media calendar with all pertinent dates, events, etc.
Follow the calendar to ensure all staff is posting, sharing, and utilizing hashtags in a consistent manner

f i v e  -  t w o  m o n t h s  o u t
Update interview questions and scoring matrix

Distribute to all hiring managers to ensure consistency in interviews
Create announcement packets

Include social media guidelines and posts
Make offers and start communicating with interns as they accept

9

Ask students if they are going to be getting credit hours for their internship and if they have paperwork that needs
to be filled out by their employer. Many universities have special internship criteria and forms that must be
completed.



1 0 - W E E K  P R O G R A M  E L E M E N T S

From day one, I was welcomed into a dynamic environment that
fostered collaboration and learning. The guidance and
mentorship I received from seasoned professionals was
invaluable, allowing me to gain insights that extend beyond
textbooks and lectures. 

I was entrusted with meaningful responsibilities, enabling me to
make a tangible impact on projects. This internship has
undoubtedly bridged the gap between theory and practice,
equipping me with a skill set that will serve as a strong
foundation for my future endeavors.

N i c h o l a s  D o n a h o
T E X A S  T E C H  U N I V E R S I T Y

M A J O R :  M E C H A N I C A L  E N G I N E E R I N G

I N T E R N S H I P  L O C A T I O N :  P r e - C o n s t r u c t i o n  &  E s t i m a t i n g ,  S A N  A N T O N I O ,  t x

“
“



w h e r e  o u r  i n t e r n s  w o r k
W E  s t r i v e  T O  H O S T  I N T E R N S  I N  A L L  s t a t e s  W H E R E  e m b r e y  o p e r a t e s

From your first day of your EMBREY internship to your last, you’re on-site and learning. You’re on a construction site, at a
property, or in our offices seeing how all the details come together to create communities, workplaces, and homes. We
strive to have an intern in every state and in every division because that experience is invaluable.

Helena Finley

Managing Director & Executive Vice President of Construction

“

“



d a y  o n e

What’s better to help one have presence than
presents? All EMBREY interns are gifted with
“swag” that helps them ensure they have all the
tools they need to succeed! 

Items vary from year-to-year as we adjust based
on the feedback of our interns, but some items
that have stood the test of time are EMBREY
branded:

Backpack
Notepads, pens, and pencils
Shirt or jacket
Tumbler or water bottle

n o t  y o u r  o r d i n a r y  i n t e r n s h i p

T O O L S  T O  S U C C E E D

Swag is only as good as the chances it will be actually used. 
When considering gift items, we like to select a combination of items that will
provide actual value and will have people asking, “Where did you get that?”

Welcome! Team Meet & Greet

Internship Orientation

EMBREY Buddy Lunch

Project Discussion

h i t  t h e  g r o u n d  r u n n i n g
The EMBREY Internship is an opportunity to gain real-life work experience
in the construction and real estate industry. So our intern’s first day looks a
lot like an experienced professional’s first day!

No matter if they are located in our corporate office, on a job site, or at a
property, all interns participate in a virtual orientation that sets
expectations and prepares them for the 10-weeks ahead!

Why Virtual?
Our interns are located in multiple locations across six states. A virtual
orientation allows for each intern to receive the same day-one experience.

1 2
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t h e  w o r k

1 3

DEPENDING ON THE
DEPARTMENT OR DIVISION AN
EMBREY INTERN IS HIRED TO,
THE WORK CAN LOOK VERY
DIFFERENT.  FOR THOSE ON AN
ACTIVE JOB SITE OR AT ONE OF
OUR PROPERTIES, THE
RESPONSIBILITIES AND EVEN
THE WORK HOURS CAN LOOK
VERY DIFFERENT FROM THOSE
HIRED TO OUR CORPORATE
OFFICES.  WHAT DOES NOT
VARY, IS THAT THESE BRIGHT
INDIVIDUALS ARE EXPECTED TO
ACTIVELY PARTICIPATE AND
CONTRIBUTE. 

PRIOR TO THE INTERNSHIP BEGINNING, EACH
DEPARTMENT SUBMITS A PROJECT PROPOSAL.
ONCE APPROVED, THIS BECOMES THEIR
INTERNS PROJECT FOR THE DURATION OF THE
INTERNSHIP.

Internship projects are
actual issues divisions
and departments are
experiencing and looking
to solve.

Interested in reviewing EMBREY’s Internship Project Proposal form? Click here. 

THE WORK THAT EMBREY INTERNS
PARTICIPATE IN ON A DAY-T0-DAY BASIS
GIVES THEM A KNOWLEDGE BASE FROM
WHICH TO BUILD THE SOLUTIONS THAT
THEY HAVE BEEN TASKED WITH.

Start off strong.
The first week of their internship, EMBREY interns hold preset meetings with key
stakeholders.

Before interns arrive,
make sure all PPE,
computers, and items
necessary to do the
work are ready to go.

https://www.dropbox.com/scl/fo/nxaokwcfqx84gzkh5enr8/h/Summer%20Intern%20Project%20Proposal%20Form%20-%20Dropbox.docx?rlkey=fxksoygaywojffhlvwfdx1wz2&dl=0


a  c l o s e r  l o o k
b e l o w  i s  a  s a m p l e  o f  a  d e p a r t m e n t  p r o j e c t  f o r m

c o m p l e t e d  b y  o u r  v i c e  p r e s i d e n t  o f  f i n a n c e

1 4

t h e  d e p a r t m e n t ’ s  p r o j e c t

It takes a tremendous amount of coordination to take a deal from pre-development to
construction start. Within Finance, we act as a liaison between several departments to
ensure alignment post-closing. It would be great if we had a checklist to follow that
coordinates a hand-off between Investments/Development and Accounting/Finance.

This is a great project for an intern to dig into given they can view everything from 10,000 feet
and they’re not too embedded in the day-to-day to lose track of interdependencies. Plus, this
project would give them exposure to various departments and how they play together in the big
picture. The intern should be on board during two critical land start closings, so they can learn
real time what the current process looks like in order to identify possible optimizations.



1 5

t h e  i n t e r n ’ s  p r o j e c t  o u t c o m e :  

a c t u a l  s a m p l e

a  c l o s e r  l o o k
p r o j e c t  f e a t u r e ,  j o r g e  g a r c i a ,  f i n a n c e



L u n c h  &  l e a r n s
Throughout the 10-week program, our interns are treated to lunch and
learns with key EMBREY leaders and community partners on a myriad of
subjects to include company operations, presentation development, and
personal branding. Interns are given first-hand industry knowledge, and
invaluable face time with leaders and community figures.  

Consider utilizing video conferencing with breakout room capabilities to allow for
engaging presentations for interns in remote locations. We also provide our
remote interns with Uber Eats vouchers for lunch and learn days.

It can be tough coming into a brand new office or job site and needing to
quickly learn the lay of the land. With the EMBREY Buddy system, each
intern is paired with a mentor outside of their work area to help them
acclimate and learn more about the organization and industry. 
Information about their buddy is included in their welcome packet.

e m b r e y  b u d d y

EMBREY Buddies are manager-nominated, and matched with interns based on
location, interests, etc.   Prior to the beginning of the 10-week program, buddies
are given an orientation with expectations so that each intern has a similar buddy
experience.

EMBREY creates places where people want to be. From our development
choices of where to build, to contextual designs that honor the existing
community, to engaging in philanthropy in the communities we serve, we
are fully invested. We carry that very philosophy into our internship
program. 

c o m m u n i t y  b u i l d i n g

1 6

w h i l e  b u i l d i n g  c o m m u n i t i e s



c o m m u n i t y  b u i l d i n g

1 7

w h i l e  b u i l d i n g  c o m m u n i t i e s

t e a m  b u i l d i n g
Interns have the opportunity to attend industry networking events,
EMBREY service days, and even join our intramural sports teams! Our
interns are also working hard, so we also host special team building
activities during the 10-week period. 

EMBREY recognizes National Intern Day by having interns volunteer and
participate in projects focused on giving back to communities. Engaging in
service to others provides an enriching experience that emphasizes
community responsibility, enhances skills, builds character, and fosters
empathy and gratitude. 

N A T I O N A L  I N T E R N  D A Y

Aligning our Intern Day activities with EMBREY Core Values helps our interns feel a
sense of purpose and identity, while helping them gain valuable insight into the
communities we serve.
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t h e  p r e s e n t a t i o n
The main highlight of the finale are the presentations in which each intern presents the results of their project to
their fellow interns, managers, and EMBREY executive leadership. Not only does this give them time to showcase
their accomplishments, it allows them to hear from every department and division.

In order to help interns shine when presenting to a room full of executives, we provide them with presentation templates that
match EMBREY brand standards as well as a rough outline of what their presentation should entail. Additionally, interns take
part in multiple practice sessions with both their managers and People Services. This not only allows time for any necessary
tweaks to be made, but also ensures that they are confident with their material.

Having key leadership attend the finale is essential when showing interns the value we place on them and their roles within
EMBREY. When planning, we make sure to place the finale on all leadership calendars months in advance to avoid scheduling
conflicts.

R E C O G N I T I O N
It wouldn’t be a proper finale without taking time to celebrate the hard work and accomplishments of our
EMBREY interns!  Our President & Chief Executive Officer, Trey Embrey, personally recognizes each intern.  

Level up your certificate!
We like to think of our certificates as keepsakes and something to be displayed - representative of the work our interns have put
in over the past 10-weeks. The extra touch of an acrylic frame encourages our interns to show them off!

t h e  f i n a l e
At the conclusion of the 10-week program, all interns gather in San Antonio for the finale. Interns are given tours
of EMBREY properties, job sites, and our corporate offices in addition to participating in final team building
activities. EMBREY funds all expenses for the finale including travel, meals, lodging, and entertainment.

EMBREY’s program has recently culminated with a two-day event for the interns. We arrange housing, meals,
transportation, and tours of our local projects and our corporate office. We host team building events for the
interns and their buddies, such as Dave & Buster’s, Top Golf, and Bowlero. We also host group breakfast and
lunch events with current team members (of all levels) in a more social environment, to provide additional
networking opportunities. The 2023 grand finale included a “Top Chef” themed guacamole challenge, followed by
a farewell Fiesta reception with the managers, buddies, and Executive Leadership Team.  

T H E  C E L E B R A T I O N

1 8



D e t a i l s  m a t t e r :  1 0 - W E E K  p r o g r a m  b e s t  p r a c t i c e s
My internship with
EMBREY provided me with
a fantastic experience and
knowledge. 

With EMBREY I was able to
experience my first job
site, gain an
understanding of the
industry, and improve my
skills, All while they made
me feel comfortable and
confident in my abilities to
do the tasks. 

r o r y  m i l f o r d
U n i v e r s i t y  o f  N o r t h  C a r o l i n a

m a j o r :  c o n s t r u c t i o n  m a n a g e m e n t

i n t e r n s h i p  l o c a t i o n :  c o n s t r u c t i o n ,  f i n l e y  o n  t h e  g r e e n ,  c h a r l o t t e ,  N C

“

“ n i n e  -  s i x  m o n t h s  o u t
Departments submit Internship Project Proposals forms to People Services

Review forms and budget to determine:
Number of internships that will be awarded
Locations of internships

Begin working with the Events team to coordinate finale

f i v e  -  t w o  m o n t h s  o u t
Coordinate all logistics such as laptops, lodging, HRIS set-up, etc.
Solicit EMBREY Buddy nomination forms
Secure/schedule key leadership for:

Day One
Lunch and learns
Finale events

Work with the Marketing team for any necessary assets as well as review calendar of digital coverage of program (i.e web, social)
Order “swag” items

i m m e d i a t e l y  p o s t  1 0 - w e e k  p r o g r a m
Distribute feedback surveys to the following:

Intern class 
Managers
EMBREY Buddies

Review feedback and lessons learned with leadership and key stakeholders and make changes as necessary
Review program budget 
Identify opportunities to highlight the program and related successes by applying for awards or sharing best practices
with others.

o n e  m o n t h  o u t
Assign EMBREY Buddies
Host manager and buddy training to level-set expectations

o n e  W E E K  o u t
Ensure all logistical needs are complete
Final touch base with managers



i n t e r n  s u c c e s s  s t o r i e s

EMBREY really cares for the next generation to become leaders.
Not just in construction, development, or management, but they
help us develop ourselves and achieve our full potential. 

They give us the tools and, through the internship, real-world
experience. Don’t pass up your opportunity to become an
EMBREY intern!

J O h N A T H A N  E S P I N O Z A *
M i d d l e  T e n n e s s e e  S t a t e  U n i v e r s i t y

m a j o r :  c o n s t r u c t i o n  m a n a g e m e n t

i n t e r n s h i p  l o c a t i o n :  c o n s t r u c t i o n ,  s t a t l e r  m c c a i n ’ s  s t a t i o n ,  G A L L A T I N ,  T N

u p o n  h i s  g r a d u a t i o n ,  j o h n a t h a n  w a s  h i r e d  a s  a  f i e l d  s u p e r i n t e n d e n t  w i t h  e m b r e y

“
“



m a d i s o n ’ s  C A R E E R  j o u r n e y

2015 - Graduate, Bachelor of Business Administration
Texas A&M University

2014 - EMBREY Internship
Development, San Antonio, TX 

2015 - Development Coordinator

2016 - Financial Analyst

2018 - Investment Associate

2021 to Present - Director of Investor Relations

I N T E R N  S U C C E S S  S T O R I E S “ “
m a d i s o n  s e w a r d

D i r e c t o r  o f  I n v e s t o r  R e l a t i o n s2 1



f l o r e n c i o  s e g u r a ,  j r . *

p r o j e c t  m a n a g e r

2017 - Graduate, Bachelor of Business Administration
University of Texas at San Antonio

2017 - EMBREY Internship
Pre-Construction & Estimating, San Antonio, TX 

2017 - Field Engineer

2017 - Project Engineer

2020 - Assistant Project Manager

2022 to Present - Project Manager

f l o r e n c i o s ’ s  C A R E E R  j o u r n e y

I N T E R N  S U C C E S S  S T O R I E S “ “
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d a n i e l l e  s a l d i v a r

H R I S  &  C O M P E N S A T I O N  A N A L Y S T

2018 - Graduate, Bachelor of Business Administration
University of the Incarnate Word

2018 - EMBREY Internship
People Services, San Antonio, TX

2023 to Present - HRIS & Compensation Analyst

D A N I E L L E ’ s  C A R E E R  j o u r n e y

I N T E R N  S U C C E S S  S T O R I E S “ “

2021 - Payroll & Benefits Supervisor

2020 - Compensation & Benefits Representative

2018 - Human Resources Coordinator

2 3



2022 - Graduate, Bachelor of Business Administration
Southwestern University

2022 - EMBREY Internship
Construction, Collection at Gruene, Gruene, TX 

2023 to Present - Field Superintendent

R o s s  b e d g o o d

f i e l d  s u p e r i n t e n d e n t

R O S S ’ S  c a r e e r  j o u r n e y

I N T E R N  S U C C E S S  S T O R I E S “ “
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r e s o u r c e  l i b r a r y



R E S O U R C E  L I B R A R Y

What’s remarkable about the EMBREY Internship Program is that it’s an opportunity to learn about all facets of the
business. From the initial planning stages of a project to the building, to the financing and marketing - you’re able to get
real-time experience, learn the behind-the-scenes analytics, and be a part of the work.

Allyson McKay

MANAGING DIRECTOR & EXECUTIVE VICE PRESIDENT OF Embrey management services

a p p l i c a t i o n  &  s e l e c t i o n
Internship Screening and Evaluation Form

I N T E R N S H I P  P R O J E C T
Summer Intern Project Proposal Form
Sample Completed Summer Intern Project Proposal Form

The materials provided in this Dropbox folder are intended solely for use as
templates and resources. Embrey assumes no responsibility for the use of these
materials. Please be aware that these templates are not a substitute for professional
advice, and users are encouraged to consult with legal, financial, or other relevant
professionals to ensure compliance with applicable laws and regulations, as well as
your company policies and procedures.

E V A L U A T I O N S  &  S U R V E Y S
Buddy Survey
Internship Mid-Point Check In Survey
Internship Exit Survey
Manager Survey and Evaluation of Intern

B U D G E T I N G
Sample Budget

Click here to view the full document folder with all listed items.
For more information on the EMBREY

Internship Program, contact:

        Camila Alba
Training Administrator

internship@embrey.com

“

“

https://www.dropbox.com/scl/fo/nxaokwcfqx84gzkh5enr8/h/2024%20Internship%20Interview%20Screening%20and%20Evaluation%20-%20Dropbox.docx?rlkey=fxksoygaywojffhlvwfdx1wz2&dl=0
https://www.dropbox.com/scl/fo/nxaokwcfqx84gzkh5enr8/h?e=1&preview=Summer+Intern+Project+Proposal+Form+-+Dropbox.docx&rlkey=fxksoygaywojffhlvwfdx1wz2&st=w2kcaeyi&dl=0
https://www.dropbox.com/scl/fo/nxaokwcfqx84gzkh5enr8/h/Sample%20Completed%20Internship%20Project%20Proposal%20Form%20-%20Dropbox.docx?rlkey=fxksoygaywojffhlvwfdx1wz2&dl=0
https://www.dropbox.com/scl/fo/nxaokwcfqx84gzkh5enr8/h/Buddy%20Survey.pdf?rlkey=fxksoygaywojffhlvwfdx1wz2&dl=0
https://www.dropbox.com/scl/fo/nxaokwcfqx84gzkh5enr8/h/Internship%20Mid-Point%20Check%20In%20Survey.pdf?rlkey=fxksoygaywojffhlvwfdx1wz2&dl=0
https://www.dropbox.com/scl/fo/nxaokwcfqx84gzkh5enr8/h/Intern%20Exit%20Survey.pdf?rlkey=fxksoygaywojffhlvwfdx1wz2&dl=0
https://www.dropbox.com/scl/fo/nxaokwcfqx84gzkh5enr8/h?dl=0&preview=Manager+Survey+and+Evaluation+of+Intern.pdf&rlkey=fxksoygaywojffhlvwfdx1wz2
https://www.dropbox.com/scl/fo/nxaokwcfqx84gzkh5enr8/h/Intern%20Budget%20Worksheet.xlsx?rlkey=fxksoygaywojffhlvwfdx1wz2&dl=0
https://www.dropbox.com/scl/fo/nxaokwcfqx84gzkh5enr8/h?dl=0&rlkey=fxksoygaywojffhlvwfdx1wz2


E M B R E Y  I N T E R N S H I P  P R O G R A M
# c h o o s e e m b r e y   # e m b r e y i n t e r n

10
YEARS 

OF MENTORSHIP


